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READING ROOM 


SUBCOMMITTEE HEARINGS ON H, R. 3235 AND H. R. 2822, TO 
ESTABLISH A PEACETIME LIMITATION ON THE NUMBER OF 
LIEUTENANT GENERALS IN THE MARINE CORPS 


House or REPRESENTATIVES, 
SupcomMirtee No. 2 or THE 
CoMMITTEE ON ARMED SERVICES, 

Washington, D. C., Friday, February 22, 1957. 


The subcommittee met at 11 a. m. in room 304, House Office Build- 
ing, the Honorable Paul J. Kilday (chairman of the subcommittee) 
presiding. 

Mr. Kitpay. We will now take up H. R. 3235. 

(The bill referred to is as follows :) 


[H. R. 8235, 85th Cong., 1st sess.] 


A BILL To establish a peacetime limitation on the number of lieutenant generals in the 
Marine Corps 


Be it enacted by the Senate and House of Representatives of the United 
States of America in Congress assembled, That section 5232 (b) of title 10, 
United States Code, is amended by striking out the word “two” and inserting in 
place thereof the word “five”. 

Mr. Kitpay. The purpose of the proposed legislation is to allow 
the Marine Corps to have five officers serving in the grade of lieutenant 
general in time of peace. 

The proposed legislation will not increase the number of lieutenant 
generals serving on active duty in the Marine Corps, but will eliminate 
the necessity for the reduction of three general officers, now serving 
as lieutenant generals, to the grade of major general in ‘the event the 
present emergency should be terminated. 

Under section 415 (a) of the Officer Personnel Act of 1947 the 
President is authorized to designate officers of the Marine Corps for 
appropriate higher commands, or for the performance of any duty 
of great importance and responsibility, and any officer so designated 
may have the rank, pay, and allowances of a lieutenant general while 
so serving. This section further provides that the number of general 
officers serving in this grade may not exceed 10 percent of the author- 
ized number of nonrestricted duty general officers, and that except in 
time of war or national emergency not more than 2 officers may be 
so serving. 

It is the latter provision of the Officer Personnel Act that would 
be amended by substituting the word “five” for the word “two”. At 
present there are five lieutenant generals serving on active duty in 
the Marine Corps. 

Our first witness this morning is Brig. Gen. J. P. Berkeley. 
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STATEMENT OF BRIG. GEN. J. P. BERKELEY, UNITED STATES 
MARINE CORPS 


General Berxetey. With your permission, Mr. Chairman, I would 
like to read my prepared statement. 

Mr, Kitpay. You may proceed with your statement. 

General Berxetey. Mr. Chairman and members of the committee, 
title 10, section 5253, United States Code (sec. 415 (a) of the Officer 
Personnel Act of 1947), authorizes the designation by the President 
of officers of the Marine Corps for appropriate higher commands or 
for the performance of duty of great importance and responsibility. 
Officers so designated, after confirmation by the Senate, have the 
rank, pay, and allowances of lieutenant general while so serving. 
Basically, the section authorizes lieutenant generals in number not to 
exceed 10 percent of the number of unrestricted general officers of the 
Regular Marine Corps. A finite limitation imposed in the second pro- 
viso, however, restricts the actual number to two except in time or war 
or national emergency. 

The purpose of the proposed bill is to change that finite limitation 
from 2 to 5. This is the number we now actually have serving under 
Presidential designation, and it is the minimum number necessary 
on a continuing basis to enable the permanent peacetime organization 
of the corps as currently established by the National Security Act. to 
be adequately officered in some of its most important and responsible 
high ranking positions. 

When the present peacetime limitation of 2 lieutenant generals 
was imposed in 1947, the permanent authorized strength of the corps 
was 7,000 commissioned officers, 1,200 commissioned warrant and war- 
rant officers, and 100,000 enlisted, a total of 108,200. This permitted 
the maintenance of but 2 understrength divisions and 1 brigade, 2 
understrength aircraft wings and 1 separate aircraft group, and 
minimum supporting elements. Even on the basis of that organiza- 
tional structure, it was not possible under a limitation of two heuten- 
ant generals to provide rank and prestige commensurate with the im- 
portance and responsibility of some of the corps’ major military and 
administrative commands. 

Since then, the National Security Act has been amended to increase 
materially the authorized personnel strength of the Regular Marine 
Corps and to provide specifically for a minimum establishment in 
terms of combat divisions and aircraft wings. 

Other provisions of the National Security Act prescribe specifically 
some of the important functions and missions for which the corps is 
responsible. With the present size of the Marine Corps and the 
greatly expanded scope and nature of its activities, it occupies a 
recognized position of more importance and responsibility in the na- 
tional defense structure than ever before. It cannot, however, be 
properly officered in some of its most important and responsible mili- 
tary an dadministrative commands if it is to continue to be re- 
stricted to the limitation of 2 lieutenant generals imposed 8 years ago. 

Until that limitation was lifted by the declaration of a national 
mergency in December 1950; the commanding generals of the Fleet 
Marine Force Atlantic and the Fleet Marine Force Pacific were the 
two officers designated to have the rank of lieutenant general. There- 
after, two additional officers—the Assistant Commandant of the 
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Marine Corps and the Commandant of the Marine Corps schools at 
Quantico—were designated by the President to have the rank of 
lieutenant general in Pebresry 1951, and in August 1953 the designa- 
tion of a fifth officer, the Assistant Commandant of the Marine Corps 
for Air, was approved. 

The duties and responsibilities of these three officers, like those of 
the commanding generals, Fleet Marine Forces Atlantic and Pacific, 
are fully commensurate with the rank of lieutenant general. 

The point it is particularly desired to emphasize is that five is the 
minimum number required to meet the organizational needs of the 
Marine Corps on a permanent and continuing basis. While it has 
been possible to meet those needs for the President because of the 
existing national emergency, this is only a temporary expedient. 
Should the emergency be terminated and present law remain un- 
changed, the corps would be immediately reduced to two lieutenant 
generals, a number inadequate to meet the minimum needs of its 
permanent peacetime organizational structure. 

The proposed bill would involve no increased cost at present, inas- 
much as five officers (the number requested on a permanent basis) are 
now receiving the pay and allowances of lieutenant general. Upon 
termination of the national emergency, the increased cost would be 
$1,700 per year for each of the additional 3, or a total of $5,100 per 
year. This represents the $500 a year personal expense allowance 
and the additional monthly increment of $100 which is provided by 
the recent amendment to the Career Compensation Act. It will re- 
sult.in no increase in either the total number of officers or the total 
number of general officers. 

The other armed services are authorized a larger percentage of 
officers in ranks above major general. But, we do not desire to utilize 
this in support of the proposal we have presented. On its ate 
and with a view of being realistic, we consider the proposal to be o 
the utmost importance at this time. 

The Commandant of the Marine Corps hopes that the bill will 
receive the timely and favorable consideration of the committee in 
this session of the Congress. 

Mr. Kitpay. Of course, we reported out and passed this bill in the 
House last session. 

General Brrxe.ey. Yes. 

Mr. Kirpay. It was very late in the session and it did not get 
through the Senate. Is that correct? 

General Berketry. Yes. 

Mr. Kiipay. What is the present strength of the Marine Corps? 

General Berxetry. The present strength of the Marine Corps on 
December 31, 200,700. 

Mr. Kitpay. At the time this limitation of 2 was imposed, the 
strength was 108,200? 

General Berxetry. Yes. 

Mr. Wiison. How many general officers are there in the Marine 
Corps at present ? 

General BerkeLey. We have 54 unrestricted general officers, 6 sup- 
ply duty officers, and we have 3 additional numbers in-grade author- 
ized by the Senate committee, General Shepherd, who retired and 
went back to active duty with the Inter-American Conference Board; 
Lieutenant General Thomas, who was called back to active duty with 
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the Defense Department, and who is working in the National Security 
Council area somewhere, and Brigadier General Stickney, a Reserve 
general, who is our Assistant Director of Research. 

Mr. Witson. So this request for five actually falls within the mimi- 
mum requirement of title 10, section 5232, except that there is a finite 
limitation on it? 

Gneral Berxetey. Yes. 

Mr. Buanprorp. The Officer-Limitation Act imposes a limitation, 
Mr. Wilson, which is the master control. That may not be exceeded 
under any circumstances. Even General Thomas, General Shepherd, 
and General Stickney are within the overall limitation imposed by the 
Officer Grade Limitation Act. 

Mr. Kumar. I thought you indicated they were carried as extra 
numbers. 

General Brerxetzy. They are within the limitation act, but extra 
above number that the Senate committee has set. 

Mr. Buianprorp. That is the point that I am trying to make. The 
Senate imposed its own limitation without regard to the Officer Grade 
Limitation Act. We established the law limiting the number that 
each of the services can have. The Senate has established, as » com- 
mittee action, the number they will affirm. 

Mr. Kirpay. Which is less? 

Mr. Buanprorp. Which is less than the Officer Grade Limitation 
Act. 

Mr. Wiison. Even 5 is less than 10 percent. 

Mr. Brianprorp. It is 10 percent of 54, so you would end up with 
5.4 lieutenant generals. 

Mr. Bates. How many commissioned officers do you have? 

General Berxetry. The total officer strength is 17,733, and that 
includes about 1,000 warrant officers. 

Mr. Bares. And that compares with 7,000 and 1,200 in 1947? 

General Brerxetey. Yes. 

Mr. Kriepay. You are just a little over 8 percent in officers and 
warrant officers. You have 17,000 officers and warrant officers and 
a strength of 200,700 ? 

General Berxetry. Yes. 

Mr. Kirpay. I would say that your percentage is very low, your 
percentage of officers and men. If there are no other questions, we 
thank you, General. 

General Berxetry. Thank you very much. 

Mr. Kitpay. We will now take up H. R. 2822. 


[H. R. 2822, 85th Cong., 1st sess. ] 


A BILL To repeal certain provisions of title 10, United States Code, relating to profes- 
sional examinations for promotion of medical, dental, and veterinary officers of the 
Army and Air Force 


Be it enacted by the Senate and House of Representatives of the United States 
of America in Congress assembled, That sections 3302 and 8302 of title 10, United 
States Code, are repealed. 

Mr. Kitpay. The purpose of this bill is to repeal the requirements 
in existing law for professional examinations to establish the eligi- 
bility of medical, dental, and veterinary officers of the Army and Air 
Force for permanent promotion. 

For purposes of promotion, professional examinations by the mili- 
tary medical services have been completely outdated by the Officer 
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Personnel Act of 1947. Under the selection system of promotion there 
is acombined procedure for the evaluation of effectiveness reports and 
a review by such boards of the qualification of officers who are in line 
for promotion. Consequently, since the enactment of the Officer Per- 
sonnel Act, medical personnel have been forced to undergo a dual 
review for promotion, (1) by a professional examination and (2) by 
investigation by the selection board. Such medical officers are only 
the officers in the Army and the Air Force who must be professionally 
examined for advancement in rank. 
The first witness is Col, Patrick H. Hoey. 


STATEMENT OF COL. PATRICK H. HOEY, UNITED STATES AIR 
FORCE, OFFICE OF THE SURGEON GENERAL 


Colonel Hory. Mr. Chairman and members of the committee, I am 
Col. Patrick H. Hoey, Deputy Director of Medical Staffing and Edu- 
cation, Oflice of the Surgeon General, United States Air Force. 

[ am here today to present the reasons why the existing statutory 
requirements for professional examinations for permanent promotion 
of medical, dental, and veterinary officers of the Army and Air Force 
should be repealed. 

These requirements are found in sections 3302 and 8302 of title 10 of 
the United States Code. Under the terms of the law, these require- 
ments of professional examinations apply to permanent promotion of 
medical, dental, and veterinary officers. Such requirements were first 
enacted for medical officers in 1908; for dental officers in 1917; and for 
veterinary officers in 1920. Such examinations still constitute require- 
ments upon the medical services of the Army and Air Force except 
when they are in suspense, as they are at the present time. For promo- 
tion purposes, they were suspended during World War II and again 
have been in suspense since the issuance on June | 28, 1951, of Exee utive 
Order 10262. This suspense is for the duration of the national emer- 
geney proclaimed by the President on December 16, 1950. 

The reason for seeking the repeal of the requirements of these pro- 
fessional examinations les in the contrast between the situation in 
which the Army Medical Service found itself back in the early 1900’s 
when these examinations were first required and the situation in which 
beth Army and Air Force Medical Services find themselves today. 
Both the greatly increased number of officers who must be considered 
for promotion and the fact that these officers are now stationed in all 
parts of the world serve to distinguish today’s circumstances from 
those of 50 years ago. As a matter of general background, I might 
point out that admission to the medical, dental, and veterinary pro- 
fessions is much more selective today than it was when the require- 
ments for military professional examinations were first written into 
law in the early 1900’s. Since that time, there has been a progressive 
standardization of requirements for the practice of these professions, 
always in the direction of more rigid eligibility qualifications. 

Specifically, for purposes of promotion, professional examinations 
by the military medical services have been completely outdated by 
the enactment of the Officer Personnel Act of 1947, which increased the 
significance of effectiveness reports by setting up the requirement of 
promotion by selection and thereby imposing a requirement of more 
thorough recording of professional competence and promotion suit- 
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ability. Through the use of selection boards, the records and effec- 
tiveness reports of the large number of officers who become eligible 
for consideration can be effectively compared. Continuing the addi- 
tional requirements for lengthy, expensive, and time-consuming exam- 
inations adds nothing to the overall evaluation of the relative merit 
of the officers being considered. Effectiveness reports for professional 
officers of the medical services reflect not only the individual’s general 
capabilities, but also his professional competence. The combination 
of effectiveness reports and selection board review makes possible a 
much more intelligent decision as to the qualifications for promotion 
than written examinations alone afforded in the past. Attention is 
called to the fact that since the establishment of this selection board 
procedure under the Officer Personnel Act (except during suspension 
of the professional examination by Executive order) medical, dental, 
and veterinary officers of the Army and Air Force have been compelled 
to undergo a dual review for promotion (a professional examination 
plus investigation by the selection board), in contrast to the single re- 
quirement of selection board investigation imposed upon line officers 
and all professional officers except those of the Medical Service. This 
dual review is unnecessary. 

There is the further consideration of the difficulty of assembling 
promotion boards in remote areas. The assembling of a board of 
examiners of sufficient competence to examine a specialist in one of 
the medical fields is even more difficult. 

The very fact that suspension of this requirement of professional 
examinations for promotion purposes is necessary during a war or 
national emergency, clearly illustrates the fact that such examinations 
do impose hardship and, I might add, an unnecessary hardship. For 
example, prior to the 1951 suspension under Executive Order 10262, 
medical, dental, and veterinary officers in Korea who were under con- 
sideration for promotion had to be called to Japan to meet with exam- 
ining boards. In wartime particularly, this constitutes an unneces- 
sary interruption of needed professional service. Also, reasons of 
economy dictate that this unnecessary requirement be removed. 
Funds will be saved in the travel of examiners and examinees and in 
administering the examinations themselves. 

In summary, I would like to briefly restate the reasons why these 
statutory requirements of the professional examinations are no longer 
necessary. For promotion purposes, the military services now have 
procedures under the Officer Personnel Act which obviate the necessity 
for professional examinations. The logic of repealing the earlier 
requirement of professional examinations which the Officer Personnel 
Act made obsolete was overlooked at that time. Continuation of an 
unnecessary requirement for professional examinations will not only 
cause undue hardship but require unnecessary expense as well. 

I appreciate this opportunity of appearing before you today on 
this matter and will be pleased to try to answer any questions which 
you may have. 

Mr. Kinpay. Thank you, Colonel. My recollection is, we reported 
this bill out and passed it through the House in the last session. 

Colonel Horr. Yes. 

Mr. Kirpay. These are provisions which go back to 1908 for medical 
officers, and dental officers to 1907, and veterinarian officers, 1920. 
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Apparently we overlooked that in writing the Officer Personnel Act 
of 1947. 

Colonel Horry. That is essentially correct, I believe, sir. 

Mr. Huppiesron. Colonel Hoey, has a medical, dental, or veterinary 
officer ever failed of selection solely on the basis that he failed to pass 
his special examinations? In other words, is this examination we 
propose to remove here ever been the sole cause for an officer not being 
selected for promotion, to your knowledge ¢ 

Colonel Hory. To my knowledge, I cannot answer that question, 
although I believe the situation has occurred. For certain grades the 
individual was allowed one nonselection. For other grades, he was 
allowed to appear after 1 year for a review of his case. 

Mr. Bianprorp. Without loss of precedence. 

Colonel Hory. That is right; although he was removed from the 
promotion list during that 1 year. 

Mr. Buanprorp. If he passed at that time it was without loss of 
precedence. 

Colonel Hory. I believe that is correct, sir. 

Mr. Bates. What is the situation as far as the Navy is concerned ? 
This applies to the Army and the Air Force. 

Colonel Hory. This applies only to the Army and the Air Force. 
It is my understanding that the professional requirement for all med- 
ical officers, be they medical or line office, is a requirement more or less 
at the discretion of the Secretary. The actual promotion selection, 
however, I believe at this time 1s very similar to that used by the 
Army and the Air Force at this time. We have a backup witness 
from the Navy who can, I believe, answer that more in detail— 
Commander Ries. 


STATEMENT OF COMDR. H. H. RIES, UNITED STATES NAVY 


Commander Rres. Public Law 584 of the last session of Congress 
accomplishes basically for the Navy what this bill desires to do for 
the Army and the Air Force. We amended some old laws, also, which 
did not lower our standards for taking special examinations for any 
of our officers, but it did permit us a little flexibility at the discretion 
of the Secretary of the Navy. 

Mr. Buanprorp. You eliminated the requirement? 

Commander Ries. Yes. 

Mr. Bianprorp. You did not eliminate the possibility of holding 
the examination; you eliminated the requirement there must be a 

rofessional examination. That is the bill this committee handled 
ast year. 

Commander Rigs. That is correct. 

Mr. Bares. What do you do here, eliminate the requirement ? 

Colonel Hory. Yes. This would do away with the requirement for 
professional examinations. 

Mr. Bares. And thereafter you do not intend to give these profes- 
sional examinations? 

Colonel Horry. No, sir. 

Mr. Bares. What is the situation in the Navy now that the require- 
ment has been lifted ? 

Commander Ries. At the present time the selection boards are re- 
constituted as naval examining boards, and having made their selec- 
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tions, they make a determination of the professional qualifications of 
the officer for promotion. This is a contingent finding, however, con- 
tingent upon the successful completion of a course of study, or written 
professional examination as set up by the Secretary of the Navy. 

Mr. Bares. What do we really accomplish in passing the Navy bill 
if we do not require an examination ? 

Mr. Branprorp. The selection board in its precept must find men 
best fitted for selection, and who are professionally qualified for the 
next higher rank. 

Mr. Bares. Then they take an examination / 

Commander Rms. Yes; or they may establish exemptions from 
these examinations by correspondence courses and attendance at resi- 
dent colleges, and so forth. 

Mr. Buanprorp. Are they taking examinations now? I thought 
they were suspended. 

Commander Ries. Except the Medical Corps and the Dental Corps. 
They are not taking the examinations. 

Mr. Buanprorp. That is just limited to certain grades. Is it just 
not from lieutenant to lieutenant commander and commander? 

Commander Rims. All grades are now taking it. 

Mr. Buanprorp. A line captain has to pass an examination if he is 
selected for rear admiral ? 

Commander Riss. That is the one exception. 

Mr. Bianprorp. That is what I thought. 

Mr. Baves. So you ask us to remove a requirement, and you con- 
tinue the practice; is that what I understand # 

Commander Ries. Before Public Law 548 was passed the officer 
was considered by a selection board, and later, under the requirement 
that then existed, his record was submitted to a naval examining 
board, a separate board entirely, a statutory board. ‘This board then 
examined the oflicer’s record to determine his professional qualifica- 
tions. 

Mr. Bares. You gave them a professional examination ¢ 

Commander Ries. That provision did exist. 

Mr. Bares. Is not that what we are trying to avoid in this bill; 
that requirement ? 

Mr. Bianprorp. You see, they do not do that for their doctors and 
dentists in the Navy today. In other words, the assumption is that 
a doctor or a dentist who is a graduate of an accredited medical school 
or dental school, is professionally qualified, and they do not require 
him to take a professional exammation. The selection board, when 
they select him, finds him professionally qualified, and also qualified 
for the next higher grade. 

Mr. Bares. And for doctors and dentists, there are no professional 
examinations ‘ 

Commander Ries. There are no written examinations for doctors 
and dentists. 

Mr. Hvuppiesron. That is indicated on the fiitness report. 

Mr. Bares. Dothey have an oral examination ! 

Commander Rims. No, sir. 

Mr. Bares. They have no examination ? 

Commander Riss. It ison their record. They are examined on their 
record. 
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Colonel Hory. It amounts essentially tothe same thing we are doing. 

Mr. Bares. It amounts to what you are trying to accomplish by 
this bill. 

Colonel Hory, The requirement is in suspense at the present. time. 

Mr. Kitpay. Because of the Executive order. 

Mr. Bates. I am talking about the law. 

Mr. Gavin. When the bill is drawn up, why is it not drawn up so 
that it will take care of all branches of the service so we do not have 
the Navy doing one thing and requiring one thing, and of the Army 
and the Air Force doing another ? 

Mr. Buianprorp. The Navy, of course, has a different problem. be- 
cause again you are getting into this question in many respects of 
temporary promotion versus permanent promotion, the qualifications 
for selection are different, and therefore the Navy will approach it 
from a different viewpoint than the Army and the Air Force because 
of their temporary promotion system. 

Mr. Kinpay. I think our situation arises from two different pro- 
motion systems. Back before the Personnel Act of 1947 medical officers 
joo aed come up for promotion in the same manner as line officers, 
on years of service ingrade. Therefore, there was something necessary 
to Bubsbiniise their professional fitness. Since the Personnel Act of 
1947 the promotion board for medical officers would be composed of 
medical officers who are capable of passing upon the professional 
competence of the officer. Now, of course, the Navy had had the 
selective promotion over a period of many years, so in 1947, in this 
instance, we failed to integrate all promotions. Is that. correct ? 

Colonel Hory. I think that is correct. 

Mr. Witson. If this system is in suspense, I would like to know 
how the Air Force and the Army go about it now. 

Colonel Horry. By selection boards. 

Mr. Wixson. Pretty much they way the Navy is doing it? 

Colonel Hory. Basically I believe the two processes are very similar. 

Mr. Wuson. You think your selection board is competent to judge 
the professional qualifications ! 

Colonel Horry. Yes; I think the system is effective because of the 
ability of the board and the information which is contained in the 
effectiveness report which the board reviews. 

Mr. Buanprorp. May I pursue that for a second? Are you in per- 
sonnel work, Colonel ? 

Colonel Horny. Yes. 

Mr. Buanprorp. I would be intrigued if you could tell me, be- 
canse I cannot seem to find out from anybody, how you select gen- 
eral officers in the Air Force on a temporary basis. How do they 
select, for example, colonels to be promoted to brigadier general in 
the Air Force among officers designated as physici: ans? 

Colonel Hory. To the best of my knowledge, all permanent full 
colonels are eligible for consideration. 

Mr. Brianprorp. Who sits on the selection board? Does anyone 
know who is on the selection board 4 

Colonel Hory. Only insofar as security will permit, the members 
of the board themselves. 

Mr. BLanprorp. So no one else knows who is on the selection 
board? After a name has been selected by the selection board who 
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in the Air Force reserves the right to strike that name from the 
list ? 

Colonel Horr. I cannot speak for the procedure for the selec- 
tion of a general office, but I can for other officers, having sat on 
a selection board myself. Medical officers will consider Medical Corps 
eligibles, will make their selections and then submit their recom- 
mendations to an Air Force board. 

Mr. Bianprorp. Now, you have put your finger right on it. Se- 
lection boards in the Air Force do not operate as selection boards, do 
they? They operate as recommendation boards. 

olonel Hory. That is essentially correct. 

Mr. Buanprorp. Therefore, when a name is submitted for promo- 
tion it does not mean a thing. You can be selected by six successive 
boards and not be promoted; right? 

Colonel Hory. That is possible. 

Mr. Buianprorp. Who can strike your name off the list before it 
even gets to the President, or to the Secretary ? 

Colonel Hory. The members of the actual promotion board itself. 

Mr. Buianprorp. Of course, but after this board has met and se- 
a the names, then who beyond that can strike the names off the 
ist ? 

Colonel Horr. The so-called Air Force promotion board. 

Mr. Buanprorp. Who sits on that board ? 

Colonel Hory. When I was on a selection board I recommended, 
or participated in the recommendation of the names of those who 
would be promoted. These names are then submitted to the pro- 
motion board, and I was not a member of that board. Air Force 
personnel were on that board, but I would dare say that 100 percent 
of the recommendations made by the professional people are acted 
upon favorably by the Air Force board. 

Mr. Bianprorp. Certainly that is not true in the JAG Corps 
though it may be true in the Medical Corps. 

The statutory procedure for permanent promotions is clear, is it 
not? There is a procedure for permanent promotions in the Air 
Force. 

Colonel Horr. Yes. 

Mr. Buianprorp. That is a statutory selection board, and the pro- 
eedure is quite clear as to how that process operates. Would you 
agree with me that the procedure is ambiguous, to say the least, with 
regard to temporary selections? In other words, the individual be- 
ing considered has no assurance of anything when he comes up for 
consideration for temporary promotion as he does when he comes up 
for permanent selections? 

Colonel Hory. I think the situation is the same in each case. In 
other words, for the last selection for permanent full colonel in the 
Air Force Medical Corps, 96 names were listed on the eligible list, 
but only 15 were selected for promotion. In other words, the board 
considered 96 names and picked the best qualified 15. 

Mr. Bianprorp. What I am getting at is, when you have 15 vacan- 
cies you do not have a selection board, you have a recommendation 
board, because obviously if they recommend 96 names and there are 
only 15 vacancies the selection board is not operating as a selection 
board; is it? So you do not have a selection board process. I want 
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to know if this Air Force board is made up of line officers passing wpon 
the qualifications of a doctor. amp 

Colonel Horry. No, sir. 

Mr. Wirson. Who does? 

Colonel Horry. Our own medical selection board. 

Mr. Kuzpay. Does that Air Force board ever put somebody on the 
list that the selection board did not have on it? 

Colonel Hory. I cannot answer that, sir. 

Mr. Kitpay. Do you know of any instance that they ever did? 

Colonel Horny. No, sir. 

Mr. Kitpay. But you have known of instances where names on the 
selection board list did not get approval of the Air Force board? 

Colonel Horry. No. It is my understanding that the names that 
are submitted by the selection board to the promotion board are almost 
universally answered by that Air Force board. 

Mr. Buianprorp. It cannot happen if you recommend 96 names and 
they only select 15. 

Colonel Hory. The selection board considers 96 names and submits 
15 names to the promotion board. 

Mr. Branprorp. Do you have a zone? 

Colonel Hory. A zone of eligibility, yes 

Mr. Bianprorp. And then this recommendation board recommends 
15 names to the Air Force promotion board ? 

Colonel Horny. That is correct. 

Mr. Bianprorp. Now, you know of no case in which a name has 
been stricken by the Air Force board, or added ? 

Colonel Hory. I cannot answer that question. 

Mr. Kinpay. When there is a passover, which board acts? 

Colonel Hory. I believe it is the selection board. 

Mr. Buanprorp. It is presumably the selection board because the 
difficulty I am getting at, Colonel, is that the law with regard to tem- 
porary promotions says the Secretary shall set up a selection system 
as he sees fit for temporary promotions. That is not true in the case 
of permanent promotions. It is spelled out very clearly. 

Colonel Hory. On a percentage basis; is it not? 

Mr. Buanprorp. But in temporary promotions the Secretary can 
set them up; he can select them by the color of their hair if he wants to. 

Colonel Horr. I am informed by Captain Temple that nonselection 
for temporary promotion does not constitute a passover. 

Mr. Bianprorp. Not for mandatory elimination. 

Mr. Bares. It always seems to me to be a bit incongruous to have 
this extra layer of fat above the particular bureau concerned. Why 
does not the personnel section say that you are going to have so many 
medical lieutenant colonels and let the medical people select them, and 
let it go at that? Let us see if we cannot cut down some red tape in 
this Government of ours. Why does it have to go up to someone else 
who knows nothing at all about the profession ; cert: unly not the indi- 
viduals. All they do, as you indicated, is rubberstamp something 
that somebody else has already expressed. We are talking about high- 
level people here; we are not talking about privates or second lieuten- 
ants. We are talking about the top selections. Why cannot we elim- 
inate a bit of that and let the medical department make these 


decisions ? 
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Colonel Horry. May I ask Captain Temple to help me out on that 
question ? 

Mr. Kuzpay. I do not know that the colonel is in a position to answer 
for the Department on overall policy. 

Mr. Bates. He has served in that capacity, and having served in it, 
he might have information that I do not possess. 

Mr. Kitpay. Do you know, Colonel? 

Colonel Hoey. I do not know other than it is Air Force policy in 
procedure. 

Mr. Bares. I suppose the next step is that we will have the Depart- 
ment of Defense reviewing all of these. 

Mr. Bianprorp. It has already been announced. 

Mr. Bates. That would be consistent. We are heading in the right 
direction. 

Mr. Wuson. The only thing that I was concerned about was that 
we did not let down our standards here so far as professional qualifica- 
tions of these men are concerned, and ostensibly under the existing law 
they are examined professionally and we are assured they are com- 

etent. I just want an assurance, and I guess the colonel has given 
it to us, that the selection boards are competent to examine the men 
professionally. If we have that assurance I have no objection to the 
bill. 

Mr. Gusser. Did I understand you to say in response to Mr. Hud- 
dleston that there have been instances where a promotion has been 
recommended by your selection board and that person has not passed 


the qualifying examination! 
Colonel Horry. I have no recollection of such an instance. 


Mr..Gupser. I misunderstood you. Thank you. 

Mr. Kitpay. Thank you, Colonel. 

That completes the bill for this morning, and we will now go into 
. executive session. 

‘os (Whereupon at 11:30 a. m., the committee went into executive 


ssion. ) 
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